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2017 Corporate Sponsorships   
 

WILD is grateful to the generosity of our sponsors. Their support enables us to run quality programs and events, 

ultimately helping us promote the advancement of women in the industry. To that end, we have implemented a 

new corporate sponsorship program: 

 

•      Gold Sponsorship: $1,000 Covers membership fees for up to 20 members (new or renewals) plus 

recognition on WILD’s website as a Gold Sponsor  

•      Platinum Sponsor: $2,000 Unlimited memberships within the firm plus recognition on WILD’s website as a 

Platinum sponsor 

 

Thank you to our corporate sponsors that have already pledged their support for 2017: BP, OCC, Societe 

Generale and CBOE.  

 

For more information, please contact Mary Savoie.   

 
 
 
WILD at FIA Expo: Women in Fintech 
 
At the 2016 FIA Expo, Women in Listed Derivatives hosted a standing-room only panel discussion on the unique 

challenges faced by women in fintech. The discussion, moderated by Diane Saucier, president of WILD and a 

client relationship manager at FitchLearning, presented both the current challenges as well as pragmatic and long 

term solutions for women currently in the fintech space. Some of the takeaways:  

 

 There is still a “confidence gap” between men and women. For example, women are often hesitant to 

apply for a particular job unless they meet 100 percent of the qualification requirements, whereas men 

often take a chance even if they only meet 70 percent. 

 Only about 7 percent of entrepreneurs getting funding are women. And there are even fewer in fintech. 

 In the real world, you have to sell yourself. Working hard while keeping your head down isn’t enough. 

 Get out of your comfort zone, and don’t be afraid to fail. With Fintech, there is always a real risk that it 

won’t work (at least at first). 

 Having an opinion means you get invited back to the table. 

 Game changers in the fintech world include blockchain, or distributed ledger technology. “We are sitting in 

the middle of a distributed ledger storm.” Among those working on using the technology are the Cook 

County Recorder of Deeds and real estate groups who are partnering with trading tech companies. And 

of course DRW. 

 If we want to help girls become interested in fintech, we have to start before middle school, and give them 

mentors and role models. 

 

Check out a full write up in the John Lothian Newsletter written by Sarah Rudolph by clicking here. 

mailto:msavoie@theocc.com
http://www.johnlothiannews.com/2016/10/women-fintech-panel-expo-highlights-problems-solutions/
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WILD Social Media!  
 

 Please follow @WILDerivatives so we can communicate with you too! 
 Follow us on Instagram: Women_In_Listed_Derivatives 
 Join the Women in Listed Derivatives (WILD) Group on LinkedIn 

 
 
 
 
WILD North American Board election 
 
We are pleased to announce the result of the 2016 WILD Board Election.  Joining the Board in 2017 are: 

 

 Karen Chhokar 

  Societe Generale  

 

 Cathey Curley 

CME Group 

 

 Natalie Oblazny 

  TD Ameritrade Futures & Forex LLC 

 

 Erin Preston (NY) 

Dash Financial LLC 

 

 Diane Saucier 

Fitch Learning 

 

 Adrienne White 

BP 

 

Please look out for an exclusive interview on the new board members in January! 


